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1. 
The region which had the largest turnover was the Idaho region having 3.9 work satisfaction, 4.2 supervisor satisfaction, 3.0 pay satisfactions, 4.1 benefits satisfaction, and 8.3 competition index. The main problem across the different regions is the work satisfaction. According to the trend of the work satisfaction the regions only Montana, Wyoming, and Arizona had 4.4 and 4.1 respectively. Looking into the other factors there is a variation of the regions where some regions have higher satisfaction than the others but for the work satisfaction many of the regions seem to have a constant satisfaction which is low indicating the need for improvement.
1. 
According to the information provided, the most significant problem for the Camp world includes the work satisfaction and pay satisfaction. The two as indicated, shows that they have very small correlation p-value making it to be NON-significant. This shows that the two haven’t been fully addressed. The problem of work satisfaction can be solved through motivating the employees and showing them that the work they are doing is interesting, and will change their lives, and this can be done through providence of rewards to employees. The pay satisfaction problem can be solved by providing the employees with good pay according to the work they are doing and in case of more jobs or overtime, it should be compensated to make the employees feel appreciated in their work. The employees can also be given their payments right on time to prevent piling of salary which can discourage employees both work satisfaction and pay satisfaction.


2. 
The Camp world could increase the response rate of the employee satisfaction survey through making formal announcement, communicating with the employee first lens, providing incentives, save time by keeping the surveys relevant always, offer the surveys in multiples channels, ensure the managers are held accountable, communicating to the employee on the importance of survey participation, prioritizing changes based on the feedback and then following up
